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Foreword

Cn behalf of our membems, T would Hke Lo welrome you: to Accesn Artn.

Accrns Arts conmrencsd operaticss fn 1883, We run creatve and Fnovative sris
podiects invaolving people of all abflities in Urishane and regional Quecnsind,
Cver the yeam, members, through thelr Managenent Commitire anc stafl, have
developed policies which protcel and enhance their rghts which have eoahiled
lh:u o be provided with apprupciate support o purane thetr amhitons o the
ar

The resulis of their arts practice can be found o gallericn, parkn, newspaper
articies and the collective memories of the participaniy and their audiences over
the yeam

Perbitps the one hey clement which can be found in cach project is the sense of
humour and an inteprity of expression o creating thetr ovm art.  Not o diiuted
“hobby™ approach to art, bat a fair dinloars go.  This s the beditfen of Accesa
Arts® aria pructics, a tradition which has been fostered by artists and support
warkers cmploved over the yoams

outlined in this booklet are the basic bufliling blocks which hawe allowed all
participants of Acceas Atis projects to achievn thelr goaln.
Thts booklet should be digestad alowly, like a gocd reoml, end relirmied o &t odd

timers fon & refreahung asack. Il treated fo this manner, you o will become part
ol the Aocesa Arta tradition of excellent praciiee in the arts,

oMy

Execiitive DHrector
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Aims and Objectives

“To be an innovative leader in the arts and community cultural

development in Australia.”

“To encourage and assist all people to fulfil their ambitions in

the arts.”

In relation to people experiencing disability or disadvantage, Access Arts Inc aims

to:

9,
L d

o
0'.

Assist and develop a person’s creative ability through physical, intellectual
and personal growth.

Assist members and participants to integrate into arts and cultural
activities, both within AAI and the broader arts community.

Promote accessibility to arts and cultural facilities and venues.

Encourage other arts and cultural organisations to involve people with
disabilities in their programming.

Advocate the artistic and human rights of people with disabilities.

Using the arts to develop awareness of a person'’s ability and worth within
the broader community.

Ensure the professional development and training of staff.
Enable the professional development and training of members.

Develop our training role with all arts and cultural organisations.

Art is a way of communicating to others our values, ideals, dreams and visions.
It can offer insights that change our view of reality. It can let us deal with
difficult questions more easily and with greater understanding. This often plays
an important part in the development of society as it adapts to the changes
within and around it. Because of this we believe that these activities are
essential to the well-being of every community.

Access Arts Inc - Feb 1997
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Staff Roles

Frecu' lve |
Art Path Coordinator:



Artist's Role

How the classes come about

---------------

A range of classes and projects are planned each year, based on members' input
via their Art Path profiles which are arrived at through interviews to determine

their goals in the arts, the classes they would like to attend, the projects they
would like to participate in.

With this information the Project Manager seeks artists to fill positions as

facilitators of classes. Skills and personal qualities considered during the
selection process include the following:

experience in, and commitment to, their own artform;

an ability to communicate an enthusiasm for the arts;

sensitivity to peoples' needs and interests;

a willingness to take risks and explore new areas; and

flexibility and initiative in dealing with situations and opportunities.

® % % & B

The artist is informed of the general class goal and is asked to submit a plan
covering a termn. Times will vary in the case of community projects or tours.

The artist acts as a guide and catalyst to translate ideas, aims and materials into
a final product.

The artist will aim to involve all members of a group in decision-making and
assist each to find their own level of participation whilst encouraging exploration
and innovation.

Through the artist's facilitation, group members can quite quickly begin to see
that their participation produces results. What may have seemed disconnected
ideas, actions or materials can, with the artist's guidance, prove a unique recipe
for art.

The artist is challenged to discover the various abilities of the individual
members of the group.

The artist is responsible to the Project Officer who will assist with planning and

implementation where necessary. A written report is requested at the completion
of the class or project.

Access Arts Inc - Feb 1997
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Support Worker's Role

The role of the support worker is vital in siructuring an srts project (ovolving
peaple with disahilities with limited independense. They will provice aAny mippan
required to enabic these serson/s to pesiicpetc = ar arts ectiviy

The support wirker must believe in the value of the arts. Support workens moust
take on the difficult role of being an equal participant to the class whilst keeping
an eye out {ov the caring needs of those for whom they are responaihle. They
must support the facilitaiing artist by believing that the artist knows best about

the creative procesn, whilst assisting the ariist to understand the needs of the
parteipants,

Amglslance may mnge from physical guiding, to prompis and explanations.
Suppart requited may included assfstance with sldla and concepls niaficg io
—& pardopar arls aciivily, esslistance with personic’ care suc an tofoting, Sdve,
Twollty, aasintanre in soctel Inter-action &yl 'n controlliing mapproprinie social
behaviour,

Beware of the risk of "over ssalsting”. The person s there as a participant and it
{s the support worker's responalbiiity to ennhie the participants to pryfurm tasis
themselves.

The role of support worker requines willingoess and an ability to pacticipate in
activities and communicate entbusiasm o motivale thoge people who are
embarragsed or jeluctant They may aise huve practical coneerns to attend to,
sack a8 tarsport and clearicg ap after climes, oo

The support wurkers s respansible to the Mrogram Mansger who will facilitate
communication boeiween them and the artist. The Program Manager will provide
the necessary formetion on goals for individuals {where avaflabie), goals of
artisi(s) for the overall class or profect, and explanation of utrategics for
fmplemeniation

A diary 1s provided for the duration of the class and it I8 expected that both
support worker and artist will fill these in as o report on progoess,

Apquiring addianal ancwielige Bach &8 &) Acgaage or Firs: Ald Crrtificates *a

encournged by Accesa Aris and where pusalbie, assisiance will be given o
support workers attending such classes,

Ascers Aoz fre - Feb [T




Support Worker's Duty Statement

Within Access Arts classes:

®

To assist class participants. To attend to any requirements or needs of

participants whilst they are involved with the classes. By doing so,

providing opportunity for them to fully benefit from the classes and achieve

what has been set for by the artist. This involves:-

4 physically assisting participants to complete class activities if
needed.

= explaining or interpreting the artist's activities or requirements of the
class.

- giving participants confidence and encouragement to participate in
classes and with other participants.

It is the support worker's duty to attend to the personal needs of
participants. This may include toileting, dressing, assistance with food
and drink, and ensuring that transport arrangements are met.

Attending to any basic First Aid needs of participants.

Working with artists and other support workers to ensure the smooth
progress of classes.

Attend debrief sessions organised by the Program Manager.

Responsible for tasks such as opening, closing and securing venues (where
applicable), assisting in the setting up of materials and/or equipment for
workshops, provision of tea/coffee for all participants and artsworkers, and
cleaning up after tea/coffee and at the end of classes, leaving venues in a
tidy state and supplies.

The support worker shall report to the Program Manager any shortages of
tea/coffee or First Aid supplies, before stocks are depleted.

The support worker is required to maintain an accurate record of
attendance in the book provided, to be returned to the Program Manager
promptly at term end.

If a venue key is made the responsibility of the support worker, he/she is
required to bring it to each class, to unlock and lock the venue, and return
the key to the Program Manager at term end.

Report to the Program Manager any complaints made by participants
and/or venue owners.

Access Arts Inc - Feb 1997
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Media Policy

Preamble

g:s(:lfijit?g.s at all times aims to reinforce positive public images of people with

There is a n_eed to use each opportunity when involved with the media to educate
them on using appropriate language to reinforce positive imagery.

Dealing with the Media
When dealing with the media the following points need to be stressed:

*

Our members and participants are people first - do not focus on the
disability.

Do not use language which demeans or marginalises a persons abilities,
experiences or talents.

Access Arts members and participants who are included in photographs
should be referred to as either "Access Arts members", "Access Arts
participants”, or "community participants an an Access Arts project”. NB:
Never by their disability or by their institution.

Always prepare a press release in advance when contacting media and give
them another copy at the point of interview.

Follow up any interview with a journalist and offer assistance to ensure
that the article is written in the most positive way.

Positive Language
The important object is to refer to the person first, then if necessary to the
disability.

*

A person with a hearing impairment - not deaf or dumb.
A person with a visual impairment - maot blind.

A person with intellectual disabilities or a person with learning difficulties -
mot retarded, intellectually challenged.

A person experiencing mental illness or a person with a psychiatric
disability - mot mad or unbalanced or psychotic, neurotic, depressed, etc.

A person with a physical disability - not physically handicapped or crippled
or physically challenged.

Access Arts Inc - Feb 1997
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Purchase of Members’ Artworks

Behavioural Disorders -
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Enrolment Procedure

nation in class sessions must not commence withoui
cf enrolment o
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‘Stage one

Stage two

GOOD MORNING = GOOD + MORNING

GOOD MORNING

Extend thumb of righ hand, move Point tha fingertips of the open right
formation forward slightly with stress. hand inla the lefl side of the body.

NO ILLUSTRATION
AVAILABLE

GOODEYE
Natural gasture.

MAN
Clanch right fist while maving down
from chin, onca.

BOY

Rub tha edge of the extended right
Index finger larwards and backwards
acrosy the chin, fwice,

(¢

LADY
Mova the fingertipa of the open dghl
hand down the right cheek, once.

GIRL
Exiand right hand index linger —
strloke Jeft cheek with edge of finger,
Iwica.
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